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Tests for Intelligence Asgistants

l. We recently advertised an open Intelligence Assistant
position. The respondents to our ad plus some other suggested
candidetes, nurbered simost a dozen. In no case could we deter-
mine from the information at hand whether a candidate clearly had
the required ability and experience nor could we even oblectively
narrow the fleld and proceed into the personsl interview phage.

2. Accordingly ve are reguesting that all the candidates who
ere willing be tested by the A & E 8taff to £ind if sny of them
possess the general characteristics we feel the person filling
the position should possess.

3+ I profess no capability to describe these cherascteristics
in technical terms nor to know of specific tests which might be
taken. In general terms we ere locking for & person who could
{a) under general direction, classify information consistently in
terms of an esteblished filing system which is broad in scope,
(b) recover such information gquickly upon request, and (c) perform
relatively simple statistical-mathematical computstions with
reasonable speed and cowplete accuracy, using standard office
calculators such as the Frieden and Marchant, and {4) under guid-
ance; gather and exploit research material from general deposi~
tories for inelusion in studies or in the general files. I would
think that three essential characteristics are required: reason-
ably high general intelligence and ability to reason, and sufficient
mathematical abllity to cope with very simple slgebralc formulations.

k. wWe would be very hasppy to discuss further the problem of
characteristics in detail with a member of the A & E Steff at any
time.
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